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Item 5.02.  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On April 9, 2008, the Compensation Committee (the "Compensation Committee") of the Board of Directors (the
"Board") of Rite Aid Corporation ("Rite Aid" or the "Company") approved the adoption of the 2009 Bonus Plan, a
cash bonus plan for the Named Executive Officers, other corporate executive officers and key managers, and the
Board of Directors, upon the recommendation of the Compensation Committee, approved the performance goals and
target bonus percentages under the 2009 Bonus Plan. For fiscal year 2009, the Board of Directors approved a payout
matrix for bonuses based on Rite Aid's attainment of Adjusted EBITDA (earnings, before interest, taxes, depreciation,
amortization and certain other adjustments) and customer satisfaction targets. The Board established target bonus
levels for each participant that are defined as a percentage of base pay. Bonuses equal to a multiple of a participant's
target bonus will be paid based on Rite Aid's achievement of the 2009 targets. A separate bonus is payable for
achievement of the customer satisfaction targets as well as the Adjusted EBITDA targets. 80% of the target bonus is
payable upon satisfaction of the fiscal year 2009 Adjusted EBITDA targets and 20% of the target bonus is payable on
satisfaction of the fiscal year 2009 customer satisfaction targets. Bonus payments under the 2009 Bonus Plan increase
as performance levels increase between the minimum ($1,005 million) and the maximum ($1,105 million) Adjusted
EBITDA targets and the minimum (71%) and the maximum (80%) of customer satisfaction targets. Upon satisfaction
of the minimum Adjusted EBITDA target ($1,005 million), the participant will receive 50% of the Adjusted EBITDA
bonus target and upon satisfaction of the maximum Adjusted EBITDA target ($1,105 million), the participant will
receive 200% of the Adjusted EBITDA bonus target, with increases between the minimum and maximum targets.
Upon satisfaction of the minimum customer satisfaction target, the participant will receive 50% of the customer
service bonus target and upon satisfaction of the maximum customer satisfaction target, the participant will receive
200% of the customer service bonus target, with increases between the minimum and maximum targets.

On June 23, 2005, the Named Executive Officers and certain corporate executive officers were awarded rights to a
performance cash award based upon reaching certain target levels of Adjusted EBITDA for the combined three fiscal
years of 2006, 2007 and 2008.  On April 9, 2008, the Board of Directors of the Company determined that Rite Aid
attained 94.8% of the combined Adjusted EBITDA targets for the three year period and based upon the Company’s
performance for this period, cash performance awards were made on April 10, 2008 in the following amounts to four
of the executive officers named in Rite Aid’s most recent proxy statement: Mary Sammons (President, Chief Executive
Officer and Chairman) $204,715, James Mastrian (Special Advisor, Corporate Strategy) $91,440, Kevin Twomey
(Executive Vice President and Chief Financial Officer) $27,550 and Jerry Mark deBruin (Executive Vice President,
Pharmacy) $31,219. (The fifth executive officer named in Rite Aid’s most recent proxy statement, Mark Panzer,
terminated his employment prior to vesting of this award.)
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

Date:    April 15, 2008

By: /s/ Robert B. Sari
Name: Robert B. Sari
Title: Executive Vice

President,
General Counsel and
Secretary
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