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Item 1.01.    Entry into Material Definitive Agreements.

The following is a description of an amendment to the EMCORE Corporation ("EMCORE" or the "Company") Fiscal
2006 Executive Bonus Plan (the "Fiscal 2006 Executive Bonus Plan"), provided pursuant to Item 601(b)(10)(iii) of
Regulation S-K, which requires a written description of a compensatory plan when no formal document contains the
compensation information.

On May 11, 2006, the Compensation Committee (the “Compensation Committee”) of the Board of Directors of
EMCORE amended the Fiscal 2006 Executive Bonus Plan as follows:

    1. The bonus target for the Chief Operating Officer, Mr. Scott T. Massie, was increased to 70% of his base salary
(from 60%).

    2. A pool of $600,000 has been authorized for supplemental bonuses to the other members of the executive
management team (the Chief Executive Officer, the Chief Financial Officer, the Chief Technology Officer, and the
Chief Legal Officer). The supplemental bonus pool will be payable upon the attainment of certain corporate
milestones specified by the Compensation Committee. Upon the attainment of such milestones, the Chief Executive
Officer will submit his recommendation on the allocation of the bonus pool to the Compensation Committee for
approval.

In addition to these amendments to the Fiscal 2006 Executive Bonus Plan, the Compensation Committee voted to
award the Chief Operating Officer, Mr. Scott T. Massie, a discretionary bonus of $100,000. The discretionary bonus
awarded by the Compensation Committee to Mr. Massie was in recognition of his efforts and services that contributed
to the significant appreciation of the Company’s common stock during fiscal 2006. The bonus also was meant to
incentivize Mr. Massie to remain with the Company and to continue to assist in implementing the Company’s strategic
goals.

SIGNATURE

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be
signed on its behalf by the undersigned hereunto duly authorized.

EMCORE
CORPORATION

By: /s/ Thomas G. Werthan

Thomas G. Werthan
Chief Financial Officer

Dated:    May 17, 2006
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