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UNITED STATES SECURITIES AND EXCHANGE COMMISSION
WASHINGTON, DC 20549

FORM 10-K/A
Amendment No. 1

þ Annual Report Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934
For the Fiscal Year Ended December 31, 2006

or

o Transition Report Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934
For the Transition Period from                      to                     

COMMISSION FILE NUMBER: 1-15325
SUNCOM WIRELESS HOLDINGS, INC.

(Exact name of Registrant as specified in its charter)

Delaware 23-2974475
(State or other jurisdiction of (I.R.S. employer
incorporation or organization) identification number)

1100 Cassatt Road
Berwyn, Pennsylvania 19312

(Address and zip code of principal executive offices)
(610) 651-5900

(Registrant�s telephone number, including area code)
Securities registered pursuant to Section 12(b) of the Act:

Title of Class
Class A common stock, $.01 par value per share

Name of Exchange on Which Registered
Over The Counter Bulletin Board

Securities registered pursuant to Section 12(g) of the Act:
None

Indicate by check mark if the registrant is a well-known seasoned issuer, as defined in Rule 405 of the Securities Act.
Yes o No þ
Indicate by check mark if the registrant is not required to file reports pursuant to Section 13 or Section 15(d) of the
Exchange Act.
Yes o No þ
Indicate by check mark whether the registrant (1) has filed all reports required to be filed by Section 13 or 15(d) of the
Securities Exchange Act of 1934 during the preceding 12 months (or for such shorter period that the registrant was
required to file such reports), and (2) has been subject to such filing requirements for the past 90 days. Yes þ No o
Indicate by check mark if disclosure of delinquent filers pursuant to Item 405 of Regulation S-K is not contained
herein, and will not be contained, to the best of registrant�s knowledge, in definitive proxy or information statements
incorporated by reference in Part III of this Form 10-K or any amendment to this Form 10-K. o
Indicate by check mark whether the registrant is a large accelerated filer, an accelerated filer, or a non-accelerated
filer. See definition of �accelerated filer and large accelerated filer� in Rule 12b-2 of the Exchange Act.

Large accelerated filer o          Accelerated filer þ          Non-accelerated filer o
     Indicate by check mark whether the registrant is a shell company (as defined in Rule 12b-2 of the Exchange Act).
Yes o No þ
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     As of June 30, 2006, the last business day of the registrant�s most recently completed second fiscal quarter, the
aggregate market value of the registrant�s common stock held by non-affiliates (assuming that the registrant�s only
affiliates are officers of the registrant) was $99.1 million based on the closing sale price as reported on the New York
Stock Exchange on such date.
     Indicate the number of shares outstanding of each of the issuer�s classes of common stock, as of the latest
practicable date.

Class Outstanding at February 9, 2007

Class A Common Stock, $.01 par value per share 71,252,554 shares
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EXPLANATORY NOTE
     The registrant hereby amends its annual report on Form 10-K for the year ended December 31, 2006 to include
Part III of Form 10-K. Items in the annual report on Form 10-K not referenced below are not amended, and this
amendment does not reflect events occurring after the original filing of the annual report on Form 10-K, or modify or
update those disclosures as presented in the Form 10-K, except to the extent set forth herein.
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PART III
ITEM 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE
     The following table and discussion set forth certain information with regard to our current directors and executive
officers.

Name Age Position

Michael E. Kalogris 57 Chairman of the Board of Directors and Chief Executive Officer
Eric Haskell 60 Executive Vice President, Chief Financial Officer, Secretary and a Director
Mathias J. DeVito 76 Director
Scott I. Anderson 48 Director
Arnold Sheiffer 75 Director
William A. Robinson 40 Executive Vice President of Operations
Raul Burgos 43 President of SunCom Wireless Puerto Rico Operating Co., L.L.C.
Laura Shaw-Porter 41 Senior Vice President of Human Resources

Michael E. Kalogris has served as Chairman of the Board of Directors and as Chief Executive Officer of SunCom
since its inception. Mr. Kalogris was previously the Chairman of Triton Cellular Partners, L.P., which specialized in
acquiring and operating rural cellular properties. The assets of Triton Cellular Partners, L.P. were sold in 2000 for
approximately $1.24 billion. Prior to Triton Cellular Partners, L.P., Mr. Kalogris was President and Chief Executive
Officer of Horizon Cellular Group, which he joined on October 1, 1991. Under Mr. Kalogris� leadership, Horizon
Cellular Group became the fifth-largest independent cellular company in the United States, specializing in suburban
markets and small cities encompassing approximately 3.2 million potential customers and was sold for approximately
$575.0 million. Prior to joining Horizon Cellular Group, Mr. Kalogris served as President and Chief Executive Officer
of Metrophone, a cellular carrier in Philadelphia, the nation�s fifth-largest market. Mr. Kalogris is the chairman of the
board of directors of the Cellular Telecommunications Industry Association and serves on its Executive Committee.
He is also a member of the advisory board of Waller Capital Media Partners and the board of directors of Paoli
Hospital.

Scott I. Anderson has served as a Director of SunCom since February 1998. He is currently (i) a member of the
Boards of Directors of Wireless Facilities, Inc., LCW Wireless, LLC, Minfo, Inc. and GotVoice, Inc., (ii) an observer
to the Board of Directors of Telephia, Inc. and (iii) a principal of Cedar Grove Partners, LLC and Cedar Grove
Investments. He was a director of TeleCorp PCS until its merger into AT&T Wireless Services, Inc. in February 2002,
and an observer to the Board of Directors of Callvision, Inc. until its merger with Verisign, Inc. in January 2006. Mr.
Anderson was previously Senior Vice President for Acquisitions and Development at AT&T Wireless Services, Inc.,
formerly McCaw Cellular Communications, Inc., which he joined in 1986, and a director of Horizon Cellular Group.

Mathias J. DeVito has served as a Director of SunCom since August 2003. Mr. DeVito was Chairman Emeritus of
The Rouse Company until its acquisition by General Growth Property in November 2004. The Rouse Company
owned and operated office and industrial buildings and large scale community developments across the United States.
Mr. DeVito joined The Rouse Company as Senior Vice President and General Counsel in 1970, in that same year, he
became Executive Vice President and Chief Operations Officer. In 1973, he was elected President, and in 1979, he
was elected Chief Executive Officer of The Rouse Company. In 1984, he assumed the additional post of Chairman of
the Board. In 1995, Mr. DeVito retired as the Chief Executive Officer, and in 1997, he stepped down as the Chairman
of the Board of The Rouse Company. Prior to joining the Rouse Company, Mr. DeVito was the Assistant Attorney
General of Maryland from 1963 through 1964 and a partner in the law firm of Piper & Marbury, now known as DLA
Piper Rudnick Gray Cary, from 1965 through 1970. Mr. DeVito also serves as a director of Mars Super Markets and
Sitel Corporation, and is Chairman of the Advisory Boards of certain investment funds affiliated with Desai Capital
Management. He is also a member of the Board of Trustees of the Maryland Institute, College of Art, the Adirondack
Museum and Garrison Forest School.

Eric Haskell has served as a Director of SunCom since November 2003 and as Executive Vice President and Chief
Financial Officer since December 2005. In addition, Mr. Haskell has served as Secretary of SunCom since
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January 2007. In February 2004, Mr. Haskell retired as Executive Vice President and Chief Financial Officer of
Systems & Computer Technology Corporation (�SCT�) where he served since 1989. SCT, now a wholly owned
subsidiary of Sungard Data Systems, is a global provider of technology solutions for colleges and universities. Prior to
joining SCT in 1989 as Vice President and Chief Financial Officer, he was Chief Financial Officer for Williams
Holdings, Inc., which he joined in 1986 and Transamerica Delaval which he

1

Edgar Filing: SUNCOM WIRELESS HOLDINGS, INC. - Form 10-K/A

Table of Contents 6



Table of Contents

joined in 1976. Mr. Haskell previously was a manager with Ernst & Ernst, now known as Ernst & Young. He also
serves as a director of Metropolitan Health Networks, Inc. and the Philadelphia Ronald McDonald House.

Arnold Sheiffer has served as a Director of SunCom since May 2004. Mr. Sheiffer was the Chairman of Petry
Media Corporation from 2001 through 2004. Prior to joining Petry Media Corporation, Mr. Sheiffer served as a
Managing Director of Sandler Capital Management in 2000, Chairman and Chief Executive Officer of SmartRoute
Systems, Inc. from 1999 through 2000 and Chief Financial Officer and Chief Operating Officer of Katz Media from
1990 through 1994. He also serves as a director of Petry Media Corporation, GoldenTree Asset Management, James
Cable, Interep National Radio Sales and Destinta Theaters.

William A. Robinson has served as Executive Vice President of Operations of SunCom since April 2004, Senior
Vice President of Operations and Controller from September 2003 through March 2004, Senior Vice President of
Operations from January 2001 through August 2003 and as Vice President and Controller from March 1998 through
December 2000. Before joining SunCom, Mr. Robinson served as Director, Financial Reporting for Freedom
Chemical Company from June 1997 through March 1998 and Director, Financial Analysis, Planning and Budgeting
for Centeon L.L.C. from December 1995 through June 1997.

Raul Burgos has served as President of SunCom Wireless Puerto Rico Operating Co., L.L.C. since
December 2004. Prior to joining SunCom, Mr. Burgos was the General Manager and Vice President of Puerto Rico
operations for AT&T Wireless from May 1999 through December 2004. Mr. Burgos also served as General Manager
and Vice President of Operations of Nextel International, Inc. from May 1998 through May 1999, and as the Director
or Marketing and New Business Development of Nextel Communications, Inc. from October 1996 through
April 1998. Mr. Burgos has over ten years of experience in the wireless industry.

Laura M. Shaw-Porter has served as Senior Vice President of Human Resources since September 2003 and as
Vice President of Human Resources from February 1999 through August 2003. Ms. Shaw-Porter joined SunCom as
the Director of Human Resources in August 1998. Before joining SunCom, Ms. Shaw-Porter served as Director of
Human Resources for US Physicians, Inc. from 1993 through 1998.
Stockholder Communications
     Any interested party may communicate with the Board of Directors and its committees. The Board of Directors has
established the following system to receive, track and respond to communications from interested parties addressed to
SunCom�s Board of Directors, its committees and its members.
     Any interested party may address his or her communication to the Board of Directors, the independent directors, a
committee of the Board or an individual Board member by sending a communication addressed to the recipient group
or individual, care of SunCom Wireless Holdings, Inc. Corporate Secretary, 1100 Cassatt Road, Berwyn,
Pennsylvania 19312. Depending on the subject matter of the communication, it may be forwarded to the director(s) to
whom it is addressed, handled directly by management, or not forwarded if it is primarily commercial in nature, if it
relates to an improper or irrelevant topics or if it requires investigation to verify its content. Communications
regarding accounting, internal controls over financial reporting or auditing matters will be delivered to and reviewed
by the Audit Committee.
     In addition, interested parties who prefer to send communications to the Board of Directors and its committees via
e-mail can send the communication to bod@suncom.com. In addition to the Corporate Secretary, each board member
has access to this e-mail address to review communications sent by interested parties of SunCom.
Code of Conduct
     SunCom has a Professional and Business Code of Conduct, which covers all directors, officers and employees. A
copy of this code of conduct is available on SunCom�s website, at www.suncomwireless.net, or a printed copy can be
obtained by writing to SunCom Wireless Holdings, Inc., Corporate Secretary, 1100 Cassatt Road, Berwyn,
Pennsylvania 19312.
     SunCom has also adopted a Code of Ethics for Senior Financial Officers, which applies to our Chief Executive
Officer, our Chief Financial Officer and our Principal Accounting Officer and Controller. A copy of this code of ethics
is available on SunCom�s website, at www.suncomwireless.net, or a printed copy can be obtained by writing to
SunCom Wireless Holdings, Inc.,

2
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Corporate Secretary, 1100 Cassatt Road, Berwyn, Pennsylvania 19312. Any amendments to this code of ethics, as
well as any waivers that are required to be disclosed under the rules of the Securities and Exchange Commission will
be posted on SunCom�s website.
Corporate Governance Guidelines
     The Board of Directors has adopted Corporate Governance Guidelines that cover areas such as director
responsibilities and qualifications, management succession and Board committees. A copy of our corporate
governance guidelines is available on SunCom�s website, at www.suncomwireless.net, or a printed copy can be
obtained by writing to SunCom Wireless Holdings, Inc., Corporate Secretary, 1100 Cassatt Road, Berwyn,
Pennsylvania 19312. Any amendments to the corporate governance guidelines, as well as any waivers that are
required to be disclosed under the rules of the Securities and Exchange Commission will be posted on SunCom�s
website.
Board Committees
     Our board of directors has a Compensation Committee, an Audit Committee and a Nominating/Corporate
Governance Committee.
Compensation Committee of the Board of Directors
     Compensation Committee Report
     The Compensation Committee currently consists of three non-employee directors. The Compensation Committee
regularly reviews SunCom�s executive compensation policies and practices and establishes the salaries of executive
officers.
     The Compensation Committee has reviewed and discussed the disclosure under �Compensation Discussion and
Analysis� with SunCom�s management. Based upon these reviews and discussions, the Compensation Committee has
recommended to the Board of Directors that the �Compensation Discussion and Analysis� section be included in this
Amendment No. 1 to the Annual Report on Form 10-K/A.
Mathias J. DeVito
Arnold Sheiffer
Scott Anderson
Audit Committee of the Board of Directors
     The current members of the Audit Committee are Mr. Anderson, as chairman, Mr. DeVito and Mr. Sheiffer. Each
member of the Audit Committee has been found by the Board of Directors to have no relationship with SunCom that
would interfere with the exercise of his independence from SunCom and its management, and meets all other criteria
of independence under the listing standards of the New York Stock Exchange and Rule 10A-3 promulgated by the
Securities and Exchange Commission. The Board of Directors has determined that Arnold Sheiffer qualifies as an
audit committee financial expert, as defined by Securities and Exchange Commission rules.
Nominating/Corporate Governance Committee of the Board of Directors
     There have been no changes to the director nomination procedures overseen by the Nominating/Corporate
Governance Committee.
Section 16(a) Beneficial Ownership Reporting Compliance
     Section 16(a) of the Exchange Act requires SunCom�s executive officers and directors and persons who own more
than 10% of SunCom�s Class A common stock to file reports of ownership and changes in ownership of SunCom�s
Class A common stock with the Securities and Exchange Commission. Based solely on a review of copies of such
reports and written representations from the reporting persons, SunCom believes that from January 1, 2006 through
December 31, 2006, its executive officers, directors and greater than 10% stockholders filed on a timely basis all
reports due under Section 16(a) of the Exchange Act, except that Arnold Sheiffer reported a single transaction late.

3
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ITEM 11. EXECUTIVE COMPENSATION
     Compensation Discussion and Analysis

Compensation Program and Objectives
     SunCom�s compensation program has been developed to

� Enable SunCom to hire and retain highly qualified, motivated employees while meeting its business needs
and objectives;

� Encourage and reward employee performance that directly contributes to SunCom�s overall success; and

� Align management interests with those of stockholders.
     Over the last few years, there has been widespread consolidation and change in the wireless industry resulting in
significant challenges to the employees who operate the business. As a result, SunCom�s financial results have been
below desired levels and our stock price has declined significantly. However, through the efforts of the employees, the
financial results have improved as compared to 2005.

Elements of Executive Compensation
     Our executive compensation program consists primarily of base salary, an annual incentive plan (the Management
Business Objective Plan, which we refer to as the �MBO Plan�), and the SunCom Wireless Holdings, Inc. Amended and
Restated Stock and Incentive Plan (which we refer to as the �LTIP Plan�). In addition, limited perquisites are provided
to the CEO and two other executive officers. Also, we are in the process of phasing out certain retention bonus
agreements (see the �Elements of Compensation� section for more details).
     The Compensation Committee annually reviews these elements of the compensation program and assesses the
integrity of the compensation program as a whole to ensure that it continues to be aligned with our compensation
principles, and thus, supports the attainment of our goals. The 2006 review conducted by the Compensation
Committee resulted in no significant changes being made to the compensation program.

Base Salary
     Base salaries are fixed amounts of compensation and provide the foundation of all employee compensation,
including that of SunCom�s executives (Messrs. Kalogris, Haskell, Robinson and all Senior Vice Presidents). Salaries
are reviewed annually as well as at the time of a promotion or other change in responsibilities. Increases are based on
an evaluation of the executive�s previous year�s performance and the relative strategic importance of the position.
Salaries are also evaluated based on market conditions and the median pay levels within SunCom�s peer group (See
Benchmarking discussion). Unless there is significant change in these factors or in the executive�s responsibilities,
executives� (exclusive of Messrs. Kalogris, Haskell, Robinson and Burgos) merit increases for this group are budgeted
at 4%.
     In connection with the extension of their employment agreements, Mr. Kalogris�s and Mr. Robinson�s salaries
increased by approximately 10% in 2006 to provide a more competitive salary (see �Benchmarking� discussion). This
was the first salary increase Mr. Kalogris received since February 4, 2003. Mr. Robinson�s last increase was on
January 1, 2005. Prior to these increases, their salaries had been below the 25th percentile of the peer group.
Additionally, although the Board has authority to increase their salaries, it is SunCom�s intent not to provide annual
salary increases until the employment agreements are renewed (which is also the case with Mr. Haskell�s salary, as
specified in his employment agreement).
     As negotiated, Mr. Burgos�s employment agreement mandates a 5% increase in salary per year if his current year�s
performance is consistent with his past year�s performance.
     During 2006, Mr. Haskell received additional salary of approximately $38,000 for his added responsibilities during
his service as interim CEO while Mr. Kalogris was on a medical leave of absence due to an automobile accident.
Mr. Kalogris continued to receive his salary during this medical leave of absence consistent with the terms of his
employment agreement.

4
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Management Business Objective Plan (MBO Plan)
     SunCom�s MBO Plan is an annual incentive plan that links pay to performance for management including named
executive officers (Messrs. Kalogris, Haskell, Robinson, Burgos and Ms. Shaw-Porter). The annual incentives paid
under the MBO Plan are aligned with our business strategy, which is to grow the business and create shareholder
value. The two metrics that measure how successfully we execute our business strategy are Adjusted EBITDA and net
subscriber additions (the number of new subscribers activating service minus the number of subscribers canceling
service), which provide the platform for growth. Adjusted EBITDA measures liquidity and is calculated as net loss
plus net interest expense, income taxes, asset impairment, depreciation and asset disposal and amortization adjusted
for other expense (which was not indicative of our ongoing cash flows from operations) and non-cash compensation.
The Adjusted EBITDA objective is weighted at 60% and the subscriber objective is weighted at 40%.
     A threshold level of the objective for Adjusted EBITDA and net subscriber additions must be obtained in order for
those eligible under the MBO Plan to earn any incentive awards. Consistent with previous years, the 2006 threshold
was set at 80% of the aggregate objective for the weighted achievement of the combination of adjusted EBITDA and
net subscribers. Participants of the MBO Plan would receive 100% of their target incentive if they meet the objective.
Performance above or below 100% of the objective would result in payment equal to the percent above or below the
objective. Performance below the aggregate 80% threshold would result in no payment.
     Each year, the named executive officers, in conjunction with the senior management team, establish an annual
business plan which is then reviewed and approved by the Board of Directors. The established objectives for the MBO
Plan are based on this annual business plan. In developing established objectives, the executive team reviews several
sources of information and data including, but not limited to:

� Long-term strategic plan for the company;

� Actual company results compared to peers and to historical results;

� Anticipated operational opportunities and challenges based on competitive pressures; and

� Anticipated economic conditions that could affect key business drivers such as subscriber growth, deactivations,
average revenue per user, cost per gross addition (�CPGA�) and cash cost per user.

     For information on the calculation and use of average revenue per user and CPGA, see �Management�s Discussion
and Analysis of Financial Condition and Results of Operations � Reconciliation of Non-GAAP Financial Measures� in
our annual report on Form 10-K for the year ended December 31, 2006. Cash cost per user is calculated as the total of
GAAP operating expenses reported on our consolidated statements of operations, less equipment revenue related to
transactions with existing subscribers, asset impairment, depreciation and asset disposal, amortization, non-cash
compensation and operating costs incurred to acquire new subscribers (as described in the calculation of CPGA),
dividing by our average subscribers for the period.
     Once MBO Plan objectives are established and approved by the Compensation Committee, it has the ability to use
discretion to increase or decrease the established objectives. At the end of the plan year, the Committee reviews the
actual performance against the established objectives to determine if adjustment is warranted. In making its
determination, the Committee considers numerous factors including, but not limited to the following:

� Overall industry performance;

� The aggressiveness of the objectives year over year;

� The percent/degree by which the objectives were missed;

� Company specific operational challenges that could not or were not anticipated and

� The impact of their decision on retention and motivation of key/critical management eligible under the MBO
Plan.
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     The Compensation Committee may consider using its discretion at an individual level based on an individual�s
performance and impact or it may exercise discretion for the group as a whole.
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     The original 2006 operating budget included objective targets of $96 million of Adjusted EBITDA and 161,897 net
subscriber additions, which reflected a more than 200% improvement over 2005 performance. The Committee
approved a reduction of the objectives for those eligible under the MBO Plan based on the following factors:

� The aggressiveness of the plan objectives;

� The unanticipated operating challenges impacting execution of the business plan, including ongoing integration
of markets acquired from AT&T Wireless; and

� The volatility and consolidations occurring in the telecom industry.
     Adjusted EBITDA decreased to $85.5 million before any restructuring costs that might be expensed, and net
subscriber additions was adjusted to 114,300. These adjusted objectives were still aggressive, reflecting approximately
165% improvement over 2005 performance. Because of the reduction in the objectives, actual incentive awards for the
Senior Vice Presidents and above, with the exception of Mr. Burgos, were capped at an individual�s target incentive
award at 100%. Based on actual results the MBO Plan would have paid at 108% of target incentive. Performance
measured against original objectives would have been paid at 88% of target incentive. Target annual incentive
opportunities as a percent of base salary were as follows for the named executive officers:

Target Incentive as % of Salary

Mr. Kalogris 100%
Mr. Haskell 100%
Mr. Robinson 100%
Mr. Burgos 75%*
Ms. Shaw-Porter 50%

* Mr. Burgos�s
target was 50%
from January 1,
2006 through
August 31,
2006. In
connection with
his employment
agreement, his
target increased
to 75% effective
from
September 1,
2006 through
December 31,
2006.

Restricted Stock
     The Compensation Committee administers the LTIP Plan under which it has the authority to grant awards of
restricted shares of our Class A common stock. The primary objective of the LTIP Plan is to align the interests of
executives with those of stockholders by increasing executive ownership to foster a long-term focus. Additionally, to
support SunCom�s retention efforts, restricted stock awards to executive�s cliff vest after three or four years, which is
within the competitive range. The 2006 grant vests 100% after three or four years. The restricted stock awards are the
only awards issued under the LTIP Plan.
     It has been SunCom�s practice since 2003 to grant awards of restricted shares of our Class A common stock to
executives to replace shares that vest each year at a 1-to-1 ratio (i.e., if 100,000 shares vest, then a grant of 100,000
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shares will be awarded). This practice is intended to maintain a retentive effect and long-term focus through the
unvested shares. It is our intention to review and recalibrate this practice in 2007 (and again every three to four years
thereafter) based on competitive long-term incentive levels, SunCom�s stock price, available shares, and other factors
relevant at the time of review.
     As negotiated in his employment agreement, Mr. Burgos received a grant of 200,000 restricted shares of Class A
common stock in 2006, but will not be entitled to another grant until May 2010. These shares vest ratably over four
years, beginning in May 2007 with a final vest occurring on December 31, 2009.
     SunCom does not re-price or backdate grants. Restricted stock awards are generally granted in May of each year
for two reasons:

� It is after year-end and after first quarter results are announced. The stock therefore vests around the time that
material non-public information such as year-end and first quarter operating results become public. This allows
those subject to a �black-out calendar� to elect to satisfy their tax liability resulting from the vest to sell a portion
of the vesting stock.

6
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� It ensures that the timing of grants made to executive officers is consistent with grants made to the rest of the
management team whose number of restricted shares granted depends on ratings determined during the annual
performance review process that concludes in April.

     There was one exception to the timing of grants in May 2006 when Mr. Burgos received his grant in
September 2006 in connection with his employment agreement.

Retention Bonus Agreements
     The retention bonus agreement was introduced in 2004 to retain key or critical executives and encourage their
retention of company stock. Under these agreements, Messrs. Robinson and Burgos, Ms. Laura Shaw-Porter and
select vice presidents were entitled to receive specified retention bonus payments over a three-year period provided
the individual executive remained employed with the company, the executive�s performance in the performance review
process rates as a meets expectations or better, and the executive agreed to restrictions prohibiting the sale of SunCom
stock.
     For 2006, payments made under the retention bonus agreements are included in the �Bonus� column of the Summary
Compensation Table and represent approximately 5% to 6% of total compensation (as defined in the Summary
Compensation Table) for all of the eligible executives.
     As our business has stabilized, there is less need for this plan and, therefore, newly hired executives have not been
eligible for this plan. As of January 1, 2007, Mr. Burgos and Ms. Shaw-Porter are the last executives who will
continue to receive a retention bonus per the terms of their respective employment agreements, and in March 2007,
the final restrictions on selling SunCom stock under the retention bonus agreements were removed.

Perquisites and Other Compensation
     SunCom limits the level of perquisites in favor of performance-based compensation but does provide executives
with certain perquisites that are consistent with current compensation practices. Currently, three executives
(Messrs. Kalogris, Haskell and Robinson), are provided with perquisites that represent less than 1% of those
executives� total compensation (as set forth in the Summary Compensation Table).
     Pursuant to their employment agreements, Messrs. Kalogris, Robinson and Haskell receive guaranteed paid
vacation of five (5) weeks and reimbursement for tax services. Mr. Kalogris and Mr. Robinson receive compensation
for vacation days not used. Mr. Kalogris receives a monthly auto allowance, and through October 27, 2006 had the use
of a driver to transport him to/from the airport, business meetings, etc. as necessary. The tax preparation services and
the cost of the driver for Mr. Kalogris are grossed-up for tax purposes.
     Finally, executives have in the past had the opportunity to defer their pay through a nonqualified deferred
compensation plan. However, no executives have participated in the plan. Due to the low overall participation, this
plan was terminated on December 31, 2006.

Benchmarking
     It is SunCom�s intention to provide employees with compensation levels and mix of pay that are competitive with
those of our peers. We last assessed the competitiveness of SunCom�s compensation program in 2005 by reviewing the
competitiveness of salaries, the MBO Plan and the LTIP Plan for named executive officers. In doing so, we
considered data for similarly-sized companies from both published surveys and a custom peer group. Published
surveys included the telecommunication industry cuts of Mercer�s Executive Compensation Survey and Watson
Wyatt�s Industry Report on Top Management Compensation as well as a proprietary telecommunications executive
survey. These surveys were equally weighted in calculating a market consensus compensation values.
     In connection with the October 2005 employment agreement renewals, the market value of compensation levels for
the CEO, CFO and EVP of Operations positions were assessed again using a proxy analysis of the previously
mentioned custom peer group. Due to consolidation and other considerable changes in the industry, the peer group
was redefined to better reflect companies that were similar to SunCom in terms of business model and size. The
selection of the new peer group was based on the following criteria:

7

Edgar Filing: SUNCOM WIRELESS HOLDINGS, INC. - Form 10-K/A

Table of Contents 15



Table of Contents

� Classification in the Global Industry Classification Standard as Wireless Providers, Internet Software and
Service Providers, or Broadcasting and Cable TV. These groups are the most likely to include companies with
analogous business models on material factors, such as consumer orientation (as opposed to focusing primarily
on business customers), recurring or subscription-based revenue model, and requirements of large fixed-cost
outlays up front.

� Revenue in the range of 1/3 to 3 times SunCom�s revenue.

� Similarity to SunCom�s business model. Companies must possess characteristics described above and not have
other contradicting factors, such as a customer base that is entirely overseas.

� Compensation data that is publicly available.
     Using these criteria, a peer group of twenty-four companies was developed with median revenues approximately
equivalent to SunCom�s revenue. The peer group included the following companies:

Alamosa Holdings, Inc.1 Mediacom Communications Corp.
Alaska Communications Systems Group, Inc. Nextel Partners Inc. 1
Centennial Communications Corp. RCN Corp. 2
Centurytel, Inc. Rural Cellular Corp.
Cincinnati Bell Inc. Telewest Global Inc.3
Citizens Communications Time Warner Telecom Inc.
Covad Communications Group, Inc. Ubiquitel Inc. 1
Dobson Communications Corp. United Online, Inc.
Earthlink, Inc. US Unwired Inc.4
General Communication, Inc. USA Mobility, Inc. 2
Insight Communications Company, Inc.5 Valor Communications Group2,6

Leap Wireless International, Inc. 2 Western Wireless Corporation7

1 Acquired by
Sprint/Nextel
and will no
longer be
included in the
peer group.

2 Excluded from
October 2005
analysis because
they had
irregular grant
practices not
reflective of
regular ongoing
grants.

3 Merged with
NTL, Inc. and
will no longer
be included in
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the peer group.

4 Has agreed to be
acquired by
Sprint Nextel in
which case it
will no longer
be included in
the peer group.

5 Acquired by
management
and The Carlyle
Group and will
no longer be
included in the
peer group.

6 Now named
Windstream
Corp.

7 Merged with
Alltel and will
no longer be
included in the
peer group.

     It is SunCom�s intent to provide ongoing compensation (base salary, MBO Plan target incentives, and restricted
stock) that is positioned at the median for all executives with the exception of Messrs. Kalogris, Haskell and
Robinson. Due to the strategic impact of the CEO, CFO and EVP of Operations positions on the business, it is our
intent to position their ongoing compensation at the 75th percentile. In the information that follows, �targeted levels� is
defined as the market 75th percentile for Messrs. Kalogris, Haskell and Robinson, and market median for other
executives. These comparisons to targeted pay levels are based on the 2005 competitive compensation with an upward
adjustment to reflect one additional year of anticipated competitive compensation increases.
     Actual ongoing compensation has been below targeted levels (75th percentile) for Messrs. Kalogris, Haskell and
Robinson primarily due to the price of our stock at the time restricted stock grants were made, resulting in valuations
below those of competitive grants. While the restricted stock grants were also below targeted levels for Mr. Burgos (if
his grant is annualized

8
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over the four years before he is entitled to another grant) and Ms. Shaw-Porter, the MBO Plan component of their
compensation (which is significantly above competitive levels for these two executives) is large enough to bring
ongoing compensation to the targeted level for Mr. Burgos and just slightly above targeted level for Ms. Shaw-Porter.

Employment and Severance Agreements
     SunCom provides employment agreements to four executive officers, Messrs. Kalogris, Robinson, Haskell and
Burgos, primarily as a means of retention. Additionally, the agreements enable SunCom to mandate non-compete and
non-solicitation provisions for these executives. These agreements also provide for perquisites to executives that are in
line with competitive practice. These agreements are described in detail in the discussion of employment agreements
later in this proxy statement.
     In December 2005, Mr. Kalogris� and Mr. Robinson�s employment agreements were amended to extend their terms
to February 3, 2010 and February 3, 2009, respectively. In connection with these amended agreements, the following
compensation elements were also changed:

� Increases of 10% in salary with no intended annual merit increase during the term of the agreement;

� Upon termination, a contractual payment equal to one times salary subject to forfeiture for resignation without
good reason or termination for cause (see discussion of employment agreements in this proxy statement for
definitions);

� Increase Mr. Robinson�s target bonus under the MBO Plan from 75% to 100% of salary to bring his total cash
compensation (salary plus bonus paid under MBO Plan) in line with the peer group 75th percentile (as discussed
in �Benchmarking� section); and

� Perquisites were amended to include the payout for unused paid time off. Also, Mr. Kalogris received the
benefit of a driver, which was intended to encourage some travel efficiencies for him.

     Finally, in 2006, additional amendments concerning payments/benefits in the event of termination (as defined in
the agreements) were made to conform to the employment agreements of Mr. Kalogris and Mr. Robinson so that
certain terms were consistent. The terms conformed included health benefits coverage for a twelve-month period
following the end of the employment period. For Mr. Robinson, it includes immediate vesting of restricted stock upon
termination.
     Upon commencement of his position as CFO, Mr. Haskell entered into an employment agreement with SunCom in
2006. The compensation terms of this agreement, summarized in the employment agreement section of this proxy
statement, are generally consistent with the agreements entered into with the other two executive officers, except that
Mr. Haskell did not receive any contractual payments for entering into the agreement. Additionally, Mr. Haskell acted
as the interim CEO during Mr. Kalogris� medical leave of absence from May 8, 2006 to August 14, 2006 at which time
Mr. Haskell received an amended employment letter stating an increased salary for the additional responsibilities
incurred during his service as interim CEO.  Commensurate with his experience, Mr. Haskell received a pro-rated
salary at a level just below that of Mr. Kalogris to compensate him for his duties as both the interim CEO and the
CFO. Mr. Haskell�s bonus for 2006 was based upon total salary earned in 2006.
     On January 31, 2007, Messrs. Kalogris, Robinson and Haskell entered into amendments to their employment
agreements. These amendments were entered into in connection with, and the terms are directly related to SunCom�s
entry into an agreement related to a debt-for-equity exchange, as described under �Related Person Transactions� under
Item 13 in this amended report. Under these amendments, the three executives will be eligible to receive increased
severance benefits from and after the occurrence of a triggering event. Triggering event is defined as the earlier to
occur of (1) the closing of an exchange transaction in which certain holders of the 9-3/8% Senior Subordinated Notes
due 2011 and 8-3/4% Senior Subordinated Notes due 2011 (in each case issued by SunCom Wireless, Inc.) exchange
such notes for shares of SunCom Holdings� Class A common stock; and (2) at least two of the following three current
members of the board of directors of SunCom Holdings cease to be members of the board of directors for any reason�
Scott Anderson, Mathias DeVito and Arnold Sheiffer.
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     If a triggering event occurs, Messrs. Kalogris and Robinson will be eligible to receive the following severance
benefits which are payable if employment is terminated:

� Two times their annual salary as of the date of termination;

� Two times their target incentive under the MBO Plan;
9
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� Immediate vesting of all unvested restricted shares of Class A common stock as of the date of termination; and

� Continuation of their existing medical, dental and prescription drug coverage for a period of 24 months.
     If a triggering event occurs, Mr. Haskell will be eligible to receive the following severance benefits which are
payable if employment is terminated:

� One times his annual salary as of the date of termination;

� One times his target incentive under the MBO Plan;

� Immediate vesting of all unvested restricted shares of Class A common stock as of the date of termination; and

� Continuation of existing medical, dental and prescription drug coverage for a period of 24 months.
     Further, the employment agreement amendments also provide for the establishment of a sale bonus pool which
would be shared by Messrs. Kalogris, Robinson and Haskell. The distribution of the sale bonus pool would be 50% to
Mr. Kalogris, 25% to Mr. Robinson and 25% to Mr. Haskell. Upon the closing of a Sale Transaction (as defined in the
amendments) involving SunCom following a triggering event, the sale bonus pool would be funded in the amount of:

� One-half of one percent (0.5%) of the Sale Proceeds (defined in the Amendments) payable to SunCom, its
affiliates and/or its stockholders in such sale transaction in excess of $1.7 billion and up to $2.0 billion ; and

� One percent (1.0%) of the Sale Proceeds payable to SunCom Holdings, its affiliates and/or its stockholders in
such sale transaction in excess of $2.0 billion.

     The increased severance benefits and the sale bonus provided under the employment agreement amendments were
established by the Committee in an effort to retain these key named executive officers during this critical period. The
Committee received consulting advice from Semler Brossy and legal advice from Pepper Hamilton LLP in connection
with the amendments to the agreements.
     On September 1, 2006, Mr. Burgos also entered into an employment agreement with SunCom. The compensation
terms of this agreement, outlined in the employment agreement section of this proxy statement, are generally
consistent with agreements entered into with the other three executives with the following exceptions:

� A merit increase of 5% to salary is to be awarded each year if he maintains his historical level of performance;

� He was not provided with a contractual payment for entering into the employment agreement, but was instead
provided with the retention bonus agreement award to be paid each year of his contract term;

� He is eligible to receive the following severance benefits based on the terms as defined in his employment
agreement:
o Salary earned but not paid as of the date of termination;

o Pro-rated portion of target incentive under the MBO Plan based on the number of months worked during the
plan year;

o One times his annual salary as of the date of termination;

o Immediate vesting of all unvested restricted shares of our Class A common stock as of the date of
termination; and

o Continuation of existing medical, dental and prescription drug coverage for a period of 12 months.
� He is not provided with any perquisites.

     On March 26, 2007, Ms. Shaw-Porter entered into a letter agreement with SunCom for the purpose of retaining
Ms. Shaw-Porter upon a triggering event. The general compensation terms of this agreement are as follows:
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� A retention bonus equivalent to 25% of her salary at the time the retention bonus is paid if she remains
employed by SunCom;

� Severance benefits as follows should her employment be terminated involuntarily for reasons defined in her
agreement:

10
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o Salary earned but not paid as of the date of termination;

o Pro-rated portion of target incentive under the MBO Plan based on the number of months worked during the
plan year;

o One times her annual salary and target incentive under the MBO Plan as of the date of termination;

o Immediate vesting of all unvested restricted shares of our Class A common stock as of the date of
termination; and

o Continuation of existing medical, dental and prescription drug coverage for a period of 12 months.
� She is not provided with any perquisites.

11
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Stock Ownership Guidelines
     SunCom does not maintain formal stock ownership guidelines, but we encourage stock ownership. In their
employment agreements, Mr. Kalogris and Mr. Robinson have had restrictions in place that prohibited them from
selling their stock. Also, as part of the retention bonus agreement, other executives have also been prohibited from
selling their stock. However, the restrictions associated with the retention bonus agreements have lapsed or been
eliminated from the employment agreements.

Policy on Deductibility of Compensation
     Section 162(m) of the Internal Revenue Code limits the deductibility of compensation in excess of $1 million paid
to certain executive officers named in this proxy statement, unless certain requirements are met. No element of
SunCom�s compensation, including the annual incentive plan and restricted stock, meets these requirements. To
maintain flexibility in compensating executive officers in a manner designed to aid in retention and promote varying
corporate performance objectives, the Committee has not adopted a policy of meeting the Section 162(m)
requirements.

Recapture Policy
     SunCom intends to comply with Section 304 of the Sarbanes-Oxley Act of 2002. Section 304 of the Act requires
companies to recapture certain compensation (such as, bonuses, incentive-based or equity-based compensation, and
gains on the sale of company securities) received by the company�s chief executive officer or the chief financial officer
during a recapture period if the company is required to file an accounting restatement due to the company�s material
noncompliance, as a result of misconduct, with any financial reporting requirement under the securities laws. This
recapture period is the twelve-month period following the first public issuance or filing with the Securities and
Exchange Commission (whichever first occurs) of the financial document embodying such financial reporting
requirements.

Director Compensation
     Director compensation (including annual board retainers and meeting fees, committee member and chair retainers
and meeting fees, and equity awards) is reviewed periodically by the Compensation Committee and is set after taking
into consideration the responsibilities of the directors and competitive practice. The last thorough review was
completed in 2002. Management conducted a preliminary review in 2006, but no changes in compensation resulted
from that assessment. It is anticipated that a thorough review will be conducted in 2007.
     Our mix of director compensation is more heavily weighted on cash than equity as compared to the market due to
our currently low stock price. At the time the last full review was conducted in 2002, equity compensation was in line
with the competitive practice.
     During Mr. Kalogris� medical leave of absence, Mr. Anderson acted as an interim non-executive Chairman of the
Board. For these services, he was paid an additional annual retainer of $50,000 (prorated for his time of service as
interim Chairman) commensurate with retainers paid externally to other non-executive chairmen. This payment was in
addition to his retainer fees for services as a director, committee member and committee chairman.
     Two of SunCom�s current directors, Messrs. Anderson and Sheiffer, had balances of $52,725 and $141,144,
respectively, in the nonqualified deferred compensation plan. Their balances were paid out in connection with the
plan�s termination.
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     Directors who are employees do not receive compensation for service on the Board of Directors. Non-employee
members of the Board of Directors receive compensation of $15,000 per year, plus $2,500 for each meeting they
attend in person or telephonically if scheduled as a conference call or $1,000 for each scheduled in-person meeting
they participate in via conference call. Non-employee directors also receive compensation of $10,000 per year for
each committee on which they serve, plus $1,750 for each committee meeting they attend in person or telephonically,
and the Chairman of each committee receives an additional $5,000 annual retainer. All directors are reimbursed for
expenses for every Board and committee meeting attended.
     In 2006, each non-employee director received a grant of 15,000 restricted shares of our Class A common stock
under the Directors� Stock and Incentive Plan. These shares vest in August 2008 and are subject to forfeiture if the
director terminates service prior to vesting of the award. In addition, directors have the option of deferring receipt of
shares until a future date beyond the vesting date in certain circumstances.
Summary Compensation Table
     The following table shows the compensation of the principal executive officer, the principal financial officer and
three other SunCom executive officers with the highest total compensation paid or earned for 2006. Each named
executive officer, other than Ms. Shaw-Porter, had an employment agreement in place during 2006. For a description
of the material terms of these agreements, see �Employment Agreements� below.

SUMMARY COMPENSATION TABLE

Stock Non-equity All other

Name and principal Salary Bonus Awards
incentive

plan compensation Total

position Year ($) ($) ($)
compensation

($) ($) ($)
Michael E. Kalogris,
Chairman of the
Board of Directors
and Chief Executive
Officer 2006 498,121(1) � 603,886(4) 500,000(5) 53,777(10) 1,655,784
Eric Haskell,
Executive Vice
President and chief
Financial Officer 2006 328,962(2) � 146,194(4) 328,962(6) 7,800(11) 811,918
William A.
Robinson,
Executive Vice
President of
Operations 2006 273,962 53,040(3) 534,917(4) 275,000(7) 6,600(12) 1,143,519
Raul Burgos,
President of SunCom
Wireless Puerto Rico
Operating Co.,
L.L.C. 2006 222,315 31,500(3) 99,000(4) 142,830(8) 5,130(13) 500,775
Laura M.
Shaw-Porter,
Senior Vice President
of Human Resources 2006 194,779 28,215(3) 150,000(4) 100,000(9) 6,600(14) 479,594

(1) Includes
$35,714 of
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salary paid by
an insurance
carrier while
Mr. Kalogris
was on a leave
of absence.

(2) Includes
additional
compensation
paid to
Mr. Haskell for
services as
Interim CEO.

(3) Payments under
the executive
retention bonus
agreements. For
more
information, see
�Compensation
Discussion and
Analysis �
Retention Bonus
Agreements.�

(4) For information
regarding the
methodology
and assumptions
used to calculate
stock award
compensation,
see Note 6 to
our consolidated
financial
statements filed
with our annual
report on Form
10-K for the
year ended
December 31,
2006.

(5) Bonus paid
based upon
100% of
Mr. Kalogris�
salary
multiplied by
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100%
achievement of
specific goals
under the MBO
Plan. For more
information, see
�Compensation
Discussion and
Analysis � MBO
Plan.�

(6) Bonus paid
based upon
100% of
Mr. Haskell�s
salary
multiplied by
100%
achievement of
specific goals
under the MBO
Plan. For more
information, see
�Compensation
Discussion and
Analysis � MBO
Plan.�

(7) Bonus paid
based upon
100% of
Mr. Robinson�s
salary
multiplied by
100%
achievement of
specific goals
under the MBO
Plan. For
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more information,
see �Compensation
Discussion and
Analysis � MBO
Plan.�

(8) Bonus paid based
upon 50% of
Mr. Burgos� salary
from January 1,
2006 through
August 31, 2006
and 75% of
Mr. Burgos� salary
from September 1,
2006 through
December 31,
2006 multiplied
by 108%
achievement of
specific goals
under the MBO
Plan. For more
information, see
�Compensation
Discussion and
Analysis � MBO
Plan.�

(9) Bonus paid based
upon 50% of
Ms. Shaw-Porter�s
salary multiplied
by 100%
achievement of
specific goals
under the 2006
MBO Plan. For
more information,
see �Compensation
Committee of the
Board of Directors
� Compensation
Discussion and
Analysis � MBO
Plan.�

(10) Mr. Kalogris
received $6,600 in
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401(k) matching
contributions,
$21,600 in
automobile
allowance, $8,246
in tax preparation
services, $8,253
of benefit for
company paid
driver services
and $9,078 for tax
gross up ($5,523
for tax services
and $3,555 for
driver services.)

(11) Mr. Haskell
received $6,600 in
401(k) matching
contributions and
$1,200
representing
payments for
waiver of
SunCom medical
coverage.

(12) Mr. Robinson
received $6,600 in
401(k) matching
contributions.

(13) Mr. Burgos
received $4,830 in
contributions to a
retirement plan for
Puerto Rico
employees and, as
a resident of
Puerto Rico,
qualifies for and
was paid a $300
bonus under
Puerto Rico law.

(14) Ms. Shaw-Porter
received $6,600 in
401(k) matching
contributions.

Grants of Plan-Based Awards
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     The following table shows the grants of restricted shares of our Class A common stock made to the named
executive officers in 2006. The grant date fair value of the restricted stock awards is based upon the number of shares
granted multiplied by the closing stock price on the date of issuance.

GRANTS OF PLAN-BASED AWARDS

All other stock
Grant Date

Fair

Board
awards:
Number Value of

Approval
of shares of

stock
Restricted

Stock
Name Grant Date Date or units (#) ($)

Michael E. Kalogris 5/15/2006 3/7/2006 227,500 336,700(1)
Eric Haskell 5/15/2006 3/7/2006 277,500 410,700(2)
William A. Robinson 5/15/2006 3/7/2006 92,500 136,900(3)
Raul Burgos 5/15/2006 3/7/2006 30,000 44,400(4)
Raul Burgos 9/8/2006 9/8/2006 200,000 286,000(5)
Laura M. Shaw-Porter 5/15/2006 3/7/2006 30,000 44,400(6)

(1) Mr. Kalogris
was granted
227,500 shares
of stock under
the Amended
and Restated
Stock and
Incentive Plan
on May 15,
2006 at a
closing stock
price of $1.48.

(2) Mr. Haskell was
granted 277,500
shares of stock
under the
Amended and
Restated Stock
and Incentive
Plan on May 15,
2006 at a
closing stock
price of $1.48.

(3) Mr. Robinson
was granted
92,500 shares of
stock under the
Amended and
Restated Stock
and Incentive
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Plan on May 15,
2006 at a
closing stock
price of $1.48.

(4) Mr. Burgos was
granted 30,000
shares of stock
under the
Amended and
Restated Stock
and Incentive
Plan on May 15,
2006 at a
closing stock
price of $1.48.

(5) Mr. Burgos was
granted 200,000
shares of stock
under the
Amended and
Restated Stock
and Incentive
Plan on
September 8,
2006 at a
closing stock
price of $1.43.

(6) Ms. Porter was
granted 30,000
shares of stock
under the
Amended and
Restated Stock
and Incentive
Plan on May 15,
2006 at a
closing stock
price of $1.48.
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Outstanding Equity Awards at Fiscal Year-End
     The following table shows the outstanding equity awards held by the named executive officers at December 31,
2006.

OUTSTANDING EQUITY AWARDS AT DECEMBER 31, 2006

Stock Awards
Market value of

Number of
shares or shares or units of

units of stock
that

stock that have
not

Name
have not

vested (#) vested ($) (1)
Michael E. Kalogris 682,500(2) 477,750
Eric Haskell 292,500(3) 204,750
William A. Robinson 370,000(4) 259,000
Raul Burgos 320,000(5) 224,000
Laura M. Shaw-Porter 120,000(6) 84,000

(1) Market value at
year-end is
based on
December 29,
2006 market
closing price of
$0.70.

(2) 227,500 shares
will vest on
May 1, 2007,
227,500 shares
will vest on
May 1, 2008
and 227,500
shares will vest
on May 1, 2009.

(3) 92,500 shares
will vest on
May 1, 2007,
15,000 shares
will vest on
August 15,
2007, 92,500
shares will vest
on May 1, 2008
and 92,500
shares will vest
on May 1, 2009.
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(4) 92,500 shares
will vest on
May 1, 2007,
92,500 shares
will vest on
May 1, 2008,
92,500 shares
will vest on
May 1, 2009
and 92,500
shares will vest
on May 1, 2010.

(5) 80,000 shares
wil
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